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No Physical Touch but thereis a
Disruption... Is it Sexual

Harassment?

disrupting someone to seek
attention can still  be
considered a form of
harassment, including sexual
harassment, depending on the
context and intentions. Here
are some factors to consider:

1. Intent: Was the disruption intended to
intimidate, annoy, or create a hostile
environment?

2. Frequency: Was this a one-time incident
or a recurring behavior?




