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In cases of workplace harassment, lack
of consent can be a critical factor in
determining:

 Unwelcome behavior: Unwanted
advances or conduct that violates
personal boundaries.
Hostile work environment: Creating
a toxic atmosphere through
unwelcome behavior.
Quid pro quo harassment:
Conditioning employment benefits
or opportunities on sexual favors.

Consent is an ongoing process, and it's
essential to prioritize open
communication, respect, and clear
boundaries in the workplace to prevent
harassment and ensure a positive work
environment.


