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Duties of Witness during POSH Enquiry...contd..

6. Avoiding bias or assumptions: 

          Sharing facts rather than assumptions or 
          biases.

          Remaining neutral & impartial, avoiding taking    
          sides or advocating for specific outcomes.

9. Reporting new information: 
          Informing investigators or the inquiry panel if 
          new relevant information becomes available.

10. Following company policies: 
          Adhering to company policies and procedures 
          regarding workplace harassment and sexual 
          harassment inquiries.


