SCHEME FOR PROVIDING EMPLOYMENT TO PERSONS WITH
DISABILITIES IN THE PRIVATE SECTOR

The scheme of giving incentives to employers, for providing employment to
persons with disabilities in the private sector, as approved by the Government would be’
as under: - :

(i) Total Outlay - Rs.1800 crore for the 11" Five Year Plan

(i1) Sector covered : Private Sector

(iii) Jobsto be created : 1 lakh per annum -
(iv) Salary limit . Employees with disabilities, with monthly wage up to

Rs.25000/- per month, working in the .private sector
would be covcered. '

(v) Incentives . Payment by Government of the employer’s contnbutlon
to the Emplovees Provident Fund and Employees State
Insurance for the first three years. The administrative
charges of 1.1% of the wages of the employees covered
under the En.ployees Provident Fund & Miscellaneous
Provisions (EPF&MP) Act will continue to be pald by the
employer. _

2. Conditions: -
A. The scheme will be applicable to the employees with disabilities:-

(1) Covered under the Persons with Disabilities (Equal Opportunities, Protection of Rights
and Full Participation) Act, 1995 and the National Trust for Welfare of Persons with
Autism, Cerebral Palsy, Mental Retardation and Multiple Disabilities Act, 1999.

(ii) In the private sector all over India on ¢nrolment of the employees in Employees
Provident Fund (EPF) and the Employees S:ate Insurance (ESI), under the Employees
Provident Fund and Miscellaneous Provisions Act, 1952 and Employees State Insurance
Act, 1948 respectively. In the State of Jaminu and Kashmir, the employees would be
registered in EPF under the J&K Employee Provident Fund and Miscellaneous Provision
Act, 1961.

(i11) Appointed on or after 1.4.2008.

B. The employers would submit a copy of the disability certificate, issued to the disabled
employee by the Competent Authority under the Persons with Disabilities (Equal -
Opportunities, Protection of Rights and Full Participation) Act, 1995 and the Persons
with Disabilities (Equal Opportunities, Proteciion of Rights and Full Partlc1pat10n) Rules o
1996, first time when such benefit under EPF «nd ESI is claimed. _

C. The Government will directly provide employer’s contribution for the schemes
covered under the Employees Provident Fund & Miscellaneous Provisions Act, 1952 and



the Employees State Insurance Act, 1948. This will be done in respect of employees for a
maximum period of three years. The administrative charges of 1.1% of the wages of the
employees covered under the EPF Act will continue to be paid by the respectwe
employers.

3. The Ministry of Social Justice & Empowerment would make available to the
Employees Provident Fund Organisation and Employees State Insurance Corporation
lump sum funds by way of advance. These would be used for the purposes of adjustment
of individual claims received from the employers under the scheme. The amount with the
organizations would be replenished periodically. Initially both the organisatipns would
be provided Rs. S crore each and considering the requirément, the amount would be
subsequently enhanced. The advance amount would be SUbjCCt to quarterly review by the
high level committee to be set up.

4. To monitor the implementation of thc scheme a high level- Commlttee Co-chaired
by the Ministries of Labour & Employment «nd Somal Justice & Empowerment would be
constituted. The composition of the Commitiee will be as follows:

(a) Secretary, Ministry of Labour and Employment — Chairman

(b) Secretary, Ministry of Social . ustice and Empowerment- Co-Chairman

(c) Joint Secretary, M/Labour & mployment Member,

(d) Chief Provident Fund Con:missioner of Employees Provident Fund
Organization — Member :

(e) Commissioner, Employees State Insurance Corporation- Member

() Joint Secretaries & Financial Advisors from the Ministries of 8001a1
Justice & Empowermeut and ! abour & Employment- Member.

(g) Joint Secretary level officer i1. Ministry of Social Justice' & Empowerment
- Member Secretary. ' -

5. The Committee would meet periodizally, as per requirement, with & minimum
sitting of once in a quarter and consider various 1ssues ‘necessary for the smooth
functioning of the scheme.
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MINISTRY OF LABOUR AND EMPIDYMENT ]
NOTIFICATION

New Delhi, the 3ist March 2008 .

G.S.R. 252(E).—In exercise of the powers conferred

by section 6A read with sub-section (1) of section 7 of the

Employees’ Provident Funds and Miscellanecus Provisions

Act, 1952 (19 of 1952), the Central Government hereby

maukes the following Scheme further to amend the
Employees® Pension Scheme, 1995, namely :—

1. (1) This Scheme may be called the Employees’. -
Pension (Amendment) Scheme, 2008. . .

(2) It shall come into force on the 1st day of April,

2008. )

2. (1) In the Employees’ Pension Scheine, 1995, in

paragraph 4, after sub-paragraph (2), the followmg prowso
shall be inserted, namely :—
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“Provided that the Central Government shall pay the

contribution payable to the Employees® Pension

Fund in respect of an employee who is a person with

disability under the Persons with Disabilities (Equal

~ Opportunities, Protection of Rights and Full

Participation) Act, 1995 (1 of 1996) and under the

National Trust for Welfare of Persons with Autism,

Cerebral Palsy, Mental Retardation and Multiple

Disabilities Act, 1999 (44 of 1999) respectively, up to

* & maximum period of three years from the date of
: commencement of membership of the Fund”.

2) In paragraph 24, the following proviso shall be

inserted, namely :—

“Provided that if such person is a person with

" disability, the aforesaid Form shall further contain

“such particulars as are necessary for such person”.

' - [F.No. S-35012/1/2008-SS-11)

S. K. SRIVASTAVA, Jt. Secy.

Note --The Employees’ Pension Scheme, 1995 was

published in the Gazette of India, Part-II, Section

3, Sub-section (i), vide number G.S.R. 748(E) dated

16th November, 1995 and the Scheme was last

amended vide number G.S.R. 431(E), dated the
15th June, 2007.
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NOTIFICATION

New Delhi, the 31st March, 2008 =

G.S.R. 253(E).—In exercise of the powers conferred
by section §, read with sub-section (1) of section 7 of the
Employees’ Provident Funds and Miscellaneous Provisions
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 Act, 1952 (19 of 1952), the Central Government hereb-y

makes the following Scheme further to amend ‘the

‘Employees’ Provident Funds Scheme, 1952, namely i—

1. (1) This Scheme may be called the- Employees
Provident Fund (Amendment) Scheme, 2008. :

(2) It shall come into force on the Ist day of Aprll

2008,

theEmployea Provident Funds Scheme, 1952,
afte ph 81, the following paragraph shall be in-
serted, namely :—

“82, Speclal provisions In respect of certain
employees :—The Scheme shall, in its application-to

an employee who is a person with disability under -

the Persons with Disabilities (Equal Opportunities,
Protection of Right and Full Participation) Act, 1995

(1 of 1996) and under the National Trust for Welfare

. of Persons with Autism, Cerebral Palsy, Mental Re-
tardation and Multiple Disabilities Act, 1999 (44 of
1999) respectively, be subject to the followmg modn-

fications, namely
’@) For cl«:us@ﬁmgmph 2, the following clause

all be substituted, namely :—
‘(1) “excluded employee™ means—

() a person with disability, who having been a
member of the Fund has withdrawn the full
amount of his accumulations in the Fund un-
der clause (a) or clause (c) of sub-paragraph
(1) of paragraph 69;

(i) a person with disability, whose pay at the time
he is otherwise entitled to become a member
of the Fund, exceeds twenty-five thousand
rupees per month. —

(iii) an apprentice.” </ -z

" (2) In paragraph 30, after sub-paragraph (3), the
following proviso shall be inserted, namely :—

“Provided thst the Central Government shall
contribute the employer's share of coatribution up

to a maximum period of three years from the date of
commencement of membership of the Fund, in respect

_of an employee who is a person with disability,
employcd directly by the principal employer or
through a contractor.”

(3) In paragraph 34 after the first proviso, the

followmg proviso shall be inserted, namely :—

- “Provided further that in the case of any such
employee who is a person with disability, the
aforesaid Declaration Form shall further contain such
particulars as are necessary for such employees.”

‘ (4) In paragraph 36, after sub-paragraph (1), the
following sub-paragraph shall be inserted, namely :—

- “(1A) Every employer shall send to the
Commissioner, within fificen days of every month
commencing from the Ist day of April, 2008, in such
form as the Commissioner may specify, the particulars
"‘as are necessary, of an employee who is a person -
with disability and is a member on or eatitled to
become a member after the 1st day of April, 2008.”

{5) In paragraph 38, in sub-paragraph (1), after the
second proviso, the following proviso shall be inserted,
namely :—

*Provided also that the Central Govemmeut shall
- pay the employer’s share of contribution in respect
of an employee who is a person with disability, up to
a maximum period of three years from the date of
commencement of membership of the Fund.”

[F.No. §-35012/1/2008-SS.-11]
S.K SRIVASTAVA, Jt. Secy.

Note The Employees Provident Fund Scheme, 1952 was
published in the Gazette of India, Part-IL, Section 3,
Sub-section (i), dated the 2nd September, 1952 vide
number  S.R.O. 1506 and the Scheme was last -
amended vide number G.S. R. 228(E), dated the
22nd March 2007. ’

_ Printed by the Manager, Govt. of India Press, Ring Road, Muynpud. Now Dclhi-110064
and Published by the Controller of Publications, Delhi-110054.




STATEMENT

Statement in respect of disabled employees who are employed after
1.4.2008 and for whom special provisions are made under paragraph 82of the
Employees provident Fund Scheme, 1952.
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Signature of the Employer or
authorized official
of the Factory/Estabiishment.

Stamp of the Factory/Establishment.

This statement should be accompanied by copies of the disability
certificate, issued to the disabled employee by the Competent Authority under the
persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 and the Persons with Disabilities (Equal Opportunities,
Protection of Right and Full participation) Rules, 1996.



STANDARD FORMAT OF THE DISABILITY _CERTIFICATES AS PRESCRIBED IN THE -
GUIDELINES FOR EVALUATION OF VARIOUS DISABILITIES AND PROCEDURE FOR
CERTIFICATION — NOTIFIED VIDE GAZETTE NOTIFICATION NO. 16-18/97-NLIL.
DATED 1ST JUNE, 2001

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL ISSUING THE CERTIFICATE

Certificaic No. ~ ’ -

Date

CERTIFICATE FOR THE PERSONS WITH DISABILITIES

This is to certify that Shri/ Smt][@m/wife/dau ghter of Shti i - Age

old male/female, Registratior;_No. ' : is a case of
physically disabled/visual disabled/speech & hearing disabled and has ] % -
( ) permanent (physical impairment/visual impairment/speech & hearing

impairment) in relation to his/her

Note: -

1. This condifion is progressive/non-progressive/likely to improve/not likely to improve. *

2. Re-assessment is not recominended/is recommended after a period of

months/years.

*Strike out which is ot applicable.

Sd/- g Sd/- ) Sd/-
(DOCTOR) (DOCTOR) (DOCTOR)

“ Seal Seal Seal

Signature/Thumb impression
Of the patient

Countersigned by the
Medical Superintendent/CMO/Head of
- , Hospital (with seal) -

Recent Attested Photograph
Showing the disability affixed here.



CERTIFICATE OF MENTAL RETARDATION FOR GOVERNMENT BENEFITS

This is to certify that/Smt/Kum. __ .- - Son/Daughter of

with particu‘iars given below:-

a) Age
b) Sex

L3
<) Signature/Thumb impression

CATEGORISATION OF MENTAL RETARDATION

Mild/Moderate/Severe/Profound -

Validity of the Certificate: Permanent .

- Signature of the Government

_ Doctor/Hospital with seal
“Chairperson Mental Retardation .
Certification Board

Recent Attested Photograph
Showing the djsability affixed here

Dated:

Place:

of . ) - Town/City



Definitions of Disabilities as per the Persons With Disabilities
Protection Qf Rights And Full Partieipatiom Act, 1995

1.""Disability" means- o Ll

(i) blindness; : o _
(i) low vision; . e 4 .
(iii) leprosy-cured;

-(iv) hearing impairment;
(v) loco motor disability;
(vi) mental retardation;’
(vil) mental illness;

2. "Person with Disability" means a person suffermg from not less than forty per cent of any
disability as certified by a medical authorlty, '

~

3. "Blindness" refers to a condition where a person suffers from any of the followmg
eondmons namely :- i T

(1) total absence of 51ght or :

(i1) visual acuity not exceedmg 6/60 or 20/200 (snellen} in the better eye w1th
correcting lenses; or

(ii1) limitation of the ﬁeld of vision subtendmg an angle of 20 degree Or WOTrSE;

4. "Person with Low Vision" means a pe_rson 'wit_h_ impairment of visual functioning even
after treatment or standard refractive correction but whe-uses or is potentially capable of
using vision for the planning or execution of a task with appropriate assistive device;

"Leprosy Cm ed Person” means ‘any pe1son who ‘has been cured of 1eprosy but is suffering

ﬁ o1m-

(1) loss of sensation in hands or feet as well as loss of sensation and paresis in the eye
and eye-lid but with no manifest deformity;

(1) manifest deformity and pare31s but having sufﬁc1ent moblhty in their hands and -
feet to enable them to engage in normal economic activity;

(iii) Extreme physical deformity as well as advanced age- which prevents him from
undertaking any gamful occupation,

‘and the expression "leprosy cured shall be construed accordmgly,

6. "Hearing Impairment" means Ioss of sixty décibels or more in the better ear in the
conversational range of frequencies;

. "Loco motor Disability" means d1sab1hty of the bones joints or muscles leading to
qubsianﬁal restriction of the movement of the limbs or any form of cerebral palsy;

8. "Cerebral Palsy" means a gloup of non- pro gressive conditions of a person characterized by

abnormal motor control posture resulting from brain msult or mjurles occurring in the pre-
natal, peri-natal or infant period of development;

9. "Mental Retardation" means a condition of arrested or incomplete development of mindof

a person which is specially characterized by sub normality of intelligence;

10. "Mental Hlness" means any mental disorder other than mental retardation;
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Definitions of disabilities as ﬁer National Trust for the Welfare of Persons With Autist

Cerebral Palsy, Mental Retardation and Multiple Disabilities Act, 1999 ‘ T T

1. "Persons ‘with-Disability" means a person suffering from any of the conditions relating to-

. autism, Cerebral Palsy, Mental Retardation or a combination of any two or more of such
~ conditions and includes a person suffering from severe multiple disability;

2. "Autism" means -a condition of uneven skill development primarily affecting the

communication and soc1a1 abmues of a persosn, marked by repeutwe and Titualistic

_ bepawour : . : -

3. "Cerebyal Palsy" means a group of non-progressive conditions of a person characterized by

. abnormal motor control posture resulting from brain insult or injuries occurring in the pre-
. natal, perinatal or infant period of development;

. 4. "Mental Retardation” means a condition of arrested or incomplete development of mind of

person, which is specially characterised by sub-normality of intelligence;

5 '.‘Muhipié Disabilities" ‘means a combination of two or more disabilities as defined in
vlausc (i) of section 2 of the Person with Disabilities (Equal Opportumtxes Protecuon of

] nghts anr? Fuil Participation) Act, 1995;

. 6. "Severe Disability‘f means disability with eighty per cent or more of one or more of

Multiple Disabilities;

Uy .
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Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066
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To

All Regional PF Commissioners — i,
In-charge of the Regions.

Sub:- Incentives to employers in the private sector for providing regular
employment to the persons with disabilities- regarding.

Sir,

To promote employment of persons with disabilities in the private sector, the
Central Government has approved an incentive scheme to employers in the private

sector for providing employment to the persons with disabilities (Copy of the mcentive

scheme is enclosed).

Under the scheme, the employees with disabilities covered under the persons
with disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act,
1995 and the National Trust for Welfare of Persons with Autism, Cexebral Palsy,
Mental Retardation and Multiple Disabilities Act, 1999 and working m the private
sector, with monthly wage upto Rs.25,000/- per month would be covered. The scheme
would be applicable to all the employers of employees with disabilities, who are

appointed on or after 01.4.2008.

The employer shall be given incentive to give employment to persons with
disabilities. Incentive shall be in the form of payment by Government of the employer’s

contribution to the Employees Provident Fund and Employees State Insuramce for the




first three years. The administrative charges of 1.1% of the wages of employees
covered under the Employees' Provident Fund & Miscellaneous Provisions Act. 1952

will continue to be paid by the employer.

In order to implement the incentive scheme, the Central Govesmment has
incorporated enabling provisions in the Employees Provident Fund Scheme, 1952 by
inserting paragraph 82 vide Ministry of Labour and Employment Notification No. G. S.
R. 253 (E) published in the Gazette of India Extraordinary dated 31.3.2008. Similar
provision have also been inserted in paragraph 4 and paragraph 24 of the Employees’
Pension Scheme 95 vide Ministry of Labour and Employment Notification No. G.S.R.
252 (E) dated 31.3.2008 (Copy of both the Notifications are enclosed).

The incentive scheme as approved by the Central Government has mow to be
implemented in right eamest by all the field offices of Employees' Providesi Fund

Organization and the following directions are 1ssued for compliance:

1) The incentive scheme be brought to the notice of all concerned including the
State Chambers of Commerce & Industry, District Industry Centres, Employment
Exchanges, Special Employment Exchanges, Vocational Training Centres etc. so that

persons with all types of disabilities get opportunity for employment in the private

sector.

i1) The employers would be allowed to avail benefit under the incentive scheme on
submitting the details of employees in the form specially prescribed for the purpose
(Copy enclosed) alongwith a copy of the disability certificate (standard formats of the
certificate prescribed by Ministry of Social Justice and Empowerment enclosed) issued
to the disabled employee by the Competent Authority under the Persons with
Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995
and the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Rules, 1996, (copy indicating the definition of disability under the

relevant Acts enclosed) first time when such benefits are claimed.

A




iii))  The administrative charge of 1.1% of the wages of the employee covered under
the Employees' Provident Fund & Miscellaneous Provisions Act, 1952 will ceatinue to
be paid by the respective employers.

iv)  For the purpose of adjustment of individual claims received from the employers
under the incentive scheme, it is directed that RPFC (In-Charge of the Region) should

compile the details of all such claims in his Region alongwith the consol:dated amount

of incentive by 25" day of the following month and forward it to Head Office.

V) IS Division of Head Office is being requested to devise a programme for on-line
monitoring of the scheme from Head Office and the same shall be intimated in due
course. Till that time the Regions should keep fool proof manual record (Registers)
containing the details of the employers / employees, their date of appointment, wagé,
subsidies claimed, general compliance position of the establishl.nent etc. se that any
information connected to the implementation of the incentive scheme / cempliance

position of such establishments are readily available at any point of time.

\ Y oars faithfully

AN

iswanathan)
Central Provident Fund Commissioner

Copy to:

FA & CAO & All Zonal Audit Offices
CVO and All zonal vigilance directorates
All Addl. CPFCs (HO/Zones)
NATRSS& All Zonal Training Institutes
All RPFCs in charge of Regions/SROs
All RPFCs of the Head Office / NDC
All APFCs of the Head Office
All Sections Officers in the Head Office / NDC
. All EOs in the Head Office
10. Secretary General, EPF Officers Association , Head Office
11.Secreatry General, EPF Staff Federation
12. General Secretary, EPF Staff Union, Head Office
13.Coal Mines P.F. Commissioner, Dhanbad
14. PS to CPFC
15. Hindi Cell
16. General file
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