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On this Auspicious of – Indian Constitution Day - 26 November 2023 – READ PREAMBLE AND GET CERTIFICATE 

Visit: https://www.mpa.gov.in/constitution-day 

 
  

https://www.mpa.gov.in/constitution-day


 

 

 

 
 

Right to Freedom 
 

Article 19: Protection of certain rights regarding freedom of speech, etc

 

 

Right against Exploitation 

Article 23: Prohibition of traffic in human beings and forced labour 
 

 

 
Article 24: Prohibition of employment of children in factories, etc 

 

 

 
 



 

 

DIRECTIVE PRINCIPLES OF STATE POLICY 
 

 

 

 

 



 

 

 

Article – 14:   

 

 



 

 

 
We are satisfied that the restriction imposed by the Bonus Act in compelling the 

employer to pay the statutory minimum bonus even in years where there has been a 

loss sustained by the management is reasonable or in public interest within the 

meaning of Articles 19(8) and 302 

 
Hon’ble Supreme Court… Jalan Trading Co. (P) Ltd. And Ors. vs D.M. Aney And Anr. 

In my opinion, employers and employed are equal partners, even if employees are not 

considered superior. But what we see today is the reverse. The reason is that the 

employers harness intelligence on their side. They have the superior advantage which 

concentration of capital brings with it, and they know how to make use of it...... Whilst 

capital in India is fairly organised, labour is strike in a more or less disorganised 

condition in spite of Unions and Federation. Therefore, it lacks the power that true 

combination gives. 

Hence, my advice to the employers would be that should willingly regard workers as 

the real owners of the concerns which they fancy they have created. 

Hon’ble Supreme Court… Gujarat Steel Tubes Ltd vs Gujarat Steel Tubes Mazdoor Sabha   

 

 

 

Hon’ble Supreme Court… The Bharat Bank Ltd. Vs. Employees of Bharat Bank Ltd. 

 

 

 

 

 



 

 

 

Constitutional Validity of Shop Establishments: Punjab -Enactment to Provide for regulation of hours of 

work – Leisure time (breaks), 48 hours a week – PROVISIONS ARE VALID, Hon’ble SC 

observed 

 
Hon’ble Supreme Court… Ramdhandas And Another vs The State Of Punjab  

 

 

 

 

 

 



 

 

https://forms.gle/gp8MibkvP9KvNdSw7
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