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HRV POST 
WEEKLY NEWSLETTER 

 

                News – 1                                        Analysis 

 
 In the Budget 204-25, a new insertion 

was made stating that any Indian 
Citizen traveling abroad, need an 
Income Tax Clearance Certificate 
(ITCC), before such travel. 
 

 It is now clarified that it is required only for specific 
Exceptional cases: 

• Individuals involved in Major Financial 
irregularities 

• Those who own more than Rs.10 lakhs 
(unpaid) as Taxes which was not stayed 
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                News – 2  
Haryana – EE(CNV) Act 

compliance 
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Format of ER-II 

State of Haryana – EE(CNV) Act compliance 

All Establishments 

(with 25 or more persons engaged on-roll) 
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                News – 3 
(Resolve to your 

challenge) 

                                      2FA by EPFO Process 
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Compliances by Establishments under 

 

The Tamil Nadu Industrial Establishments (Conferment of 
Permanent Status to a Workmen) Act, 1981 and 

 

The Tamil Nadu Industrial Establishments (Conferment of 
Permanent Status to a Workmen) Rules, 1981 

 

1. Please confer permanent status to a workman who is in continuous 

service for a period of 480 days in a period of 24 calendar months in an 
industrial establishment. 
 

2. Please maintain a Register of workmen in Form 1 ( no separate register 

required if such details are maintained in any other labor law register) 
 

3. Please compile an up-to-date list in Form 1 except for column 9 

(Signatures of workmen with date) at the end of each year on the 31st of 

December and exhibit the list at any part of the industrial establishment. 
 

4. Please send an upto date compiled list to the inspector within fortnight 

from the expiry of the half year ending with December of every year. The 

employer shall also send particulars for each half year in Form 2 along 
with particulars in Form 1 and then shall obtain an acknowledgment for 

furnishing the particulars in Form 1 and 2. 
 

5. Provided that no annual return in Form 2 need be sent by the employer of 
an industrial establishment, if a combined annual return in Form No.22 as 

required in sub-rule (2) of rule 100 of the Tamil Nadu Factories Rules, 1950 

is furnished 
 

6. Please maintain Registers, Forms and Statements in Tamil or in English. 
 

7. This is mandatory for all establishments, but Nothing contained in this Act 

shall apply to workmen employed in an industrial establishment engaged 

in the construction of buildings, bridges, roads, canals, dams or other 
construction work whether structural, mechanical or electrical. 
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Whether “Washing Allowance” paid to employees will attract ESI 
(under ESI Act) and PF (Under EPF & MP Act)?  

 
1.  Whether Washing Allowance will attract definition under Wages under ESI 

Act? 
 
Refer section 2(22) (c) of the Act 
 
As per the definition, “it is a sum paid to defray special expenses entailed 
by the nature of employment and as such this amount does not amount to 
wages” (issued by ESIC, in lieu of old instructions issued vide Memo 
No.INS III/2/1/65 dt.8.2.1967) 
 
An employee who is on uniformed service, performing his/her duty can 
avail such exemption.  The quantum should be “nominal” to his/her gross 
wages. 
 

2. Whether Washing Allowance will attract definition under Wages under PF 
Act? 

  

Reference 1: Surya Roshni Ltd. vs. Employee Provident Fund and others, 
Madhya Pradesh High Court  

Issue 
Whether Transport allowance, HRA, 
Attendance incentive, Special 
allowance, Canteen allowance and 
Lunch allowance paid by the 
employer is covered under “basic 
wages” for the purpose of 
calculating provident fund 
contribution? The authority 
conceded that Washing allowance 
was not liable to PF 

Judgment 
These allowances are universally 
necessarily and ordinarily paid to the 
employees across the board and 
hence form part of basic wage.  
 
Only where the payment is specially 
paid to those who avail of the 
opportunity is not the basic wages. 
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• No woman shall be entitled to maternity benefit unless she has 
actually worked in an establishment of the employer from whom 
she claims maternity benefit, for a period of not less than eighty 
days in the twelve months immediately preceding the date of her 
expected delivery (section 5(2) of the Act) 

• With the above definition, it is clear that the woman employee was 

not performing her duties for 80 days in the past 12 months and she 

is on a leave which was as per the Indian Legislation.   

• Further she is not on leave with wages. 

• Hence, as per the provisions of the Act, the employer is not obliged 

to pay Maternity Benefit to such woman employee, who has 

reported confinement but was not performing her duties (though 

she is still on the rolls of the company). 

 

 

Query:   Half yearly for Payment of Profession Tax in the State of 

Tamilnadu is April to September (1st Half) and October to next year 

March (2nd Half).  

In such case how can we determine wages for September (current and 

new joinees) before September 15 and even before Payment of Wages 

for the month of September, how can we pay Profession Tax by or 

before September 15th? 

 

Answer: The due date fixed for the 1st Half year is 15th September 2024. 

Employers need to assume earned wages in the August month itself 

and consider deduction for the half year and make PT remittance by 

September 15. 

For those who joined in the month of September, consider 

appropriate slab and deduct PT in the month of September and pay by 

or before 15th of September. 
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