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• 12 months real-life experience in India's top companies 

• Monthly assistance of ₹4500 by Government of India and ₹500 by Industry 

• One-time Grant of ₹6000 for incidentals 

• Insurance coverage for every intern under Pradhan Mantri Jeevan Jyoti Bima Yojana and 

Pradhan Mantri Suraksha Bima Yojana by Government of India 

• NO PF 

• NO ESI 

• NO GRATUITY 

• NO INFO ON MATERNITY BENEFITS 

• In Your City… On-The-Job Learing in Premier Organization 

• In Top 500 Companies in India….. apply immediately…. It is open for registration now… 

Age 

Academics 

Job Status 

Family 

No family member 

Minimum Eligibility 
SSC, HSC, ITI, Polytechnic, BA, B.Com, BSc, BCA, BBA, BPharm 
 
Not Eligible 

1. Graduates from IIT, IIM, or CA, CMS, CS, MBA, MBBS, BDS, or 
any other Master’s/Higher degree.  

2. Those who have completed NATS, NAPS 

Just for Info…refer Government website for complete/exact details 
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Published by Ministry of Skill Development and 
Entrepreneurship (MSDE) 
 

Ministry of Human Resource 
Development (MHRD) 

Duration On-the-job training at the company and 
can range from 6 months to 3 years 

It is a one-year programme providing 
technically qualified youth with the 
practical skills needed in their field of 
work 
 

Engagement 
through 

Via third-party administrators (TPA) 
 
Directly 
 

Via third-party administrators (TPA) 
 
Directly 

Exemption • Exempted from contributing to 
the Employees State Insurance 
(ESI) and Employees Provident 
Fund (EPF) 

 
• No Gratuity 

 
• No Bonus 

 
• No Leave with wages 

 

• Exempted from contributing to 
the Employees State Insurance 
(ESI) and Employees Provident 
Fund (EPF) 

 
• No Gratuity 

 
• No Bonus 

 
• No Leave with wages 

 
Training to 
whom 

Category – I : ITI 
 
Category – II:   
Graduates (non-technical),  
Trade Apprentices,  
10th Pass/12th Passs & 5th pass & above 
 

Fresh graduates and diploma holders in 
engineering, technology, architecture, 
pharmacy, hotel management, and 
catering technology and (10+2) level 
vocational course passouts  

Stipend 25% or Rs.1500/- whichever is higher 
 

Graduate : Rs.4500/- 
Diploma   : Rs.4000/- 
 

Age Upto 35 years 
 

Upto 40 years 
 

Applicability Establishments having a head count of 30 or more (including contract employees) 
shall engage apprentices - atleast 2.5% and a maximum of 15% 
 

 These apprentices cannot join any worker union 
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required for 
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Update 
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How is Bonus Calculated? 

• Bonus is paid for those who worked for 30 days in the previous financial year 

• Bonus is calculated for the previous financial year - % of bonus is declared  

1. Eligibility for bonus: A monthly salary of Rs.21,000/- or below (Basic+ DA) 

2. Basic+DA considered for  

Payment of bonus, if eligible Rs.7000/- per month (or) MW, whichever is higher 

3. Annual salary for calculation Rs.7000 x 12 = Rs.84,000.00 

a. If it is declared at 8.33% Rs.84,000 x 8.33% = Rs.7000.00 (Bonus) 

b. If it is declared at 12%  Rs.84,000 x 12% = Rs.10080.00 (Bonus) 

c. If it is declared at 15%  Rs.84,000 x 15% = Rs.12600.00 (Bonus) 

d. If it is declared at 20%  Rs.84,000 x 20% = Rs.16800.00 (Bonus) 

 

If the Minimum wages is Rs.12,000 then = Annual salary for calculation is Rs.12000 x 12 = Rs,1,44,000 

 If it is declared at 8.33% Rs.1,44,000 x 8.33% = Rs.11995 (Bonus) 

 If it is declared at 10 %  Rs.1,44,000 x 10% = Rs.14400 (Bonus) 

 If it is declared at 20%  Rs.1,44,000 x 20% = Rs.28800 (Bonus) 

If bonus paid as monthly, (Rs.7000 / 12 = Rs.583.00), then at the end of the year, it 

needs to be reconciled with the bonus declared. 

 

Statutory Bonus for those who get Rs.21,000/month Basic+DA and above - Statutorily it is 

not payable.  If the management pays bonus for them, it is recorded as Ex-gratia.  And there 

is no necessity to show it in the bonus register or return. 
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How a Probationer can be terminated?   Hon’ble Supreme Court’s observation 

There can be no manner of doubt that the employer is entitled to engage the services of 
a person on probation. During the period of probation, the suitability of the 
recruit/appointee has to be seen. If his services are not satisfactory which means that he 
is not suitable for the job than the employer has a right to terminate the services as a 
reason thereof. If the termination during probationary period is without any reason, 
perhaps such an order Would be sought to be challenged on the ground of being arbitrary. 
Therefore, normally services of an employee on probation would be terminated, when he 
is found not to be suitable for the job for which he was engaged, without assigning any 
reason. If the order on the face of it states that his services are being terminated because 
his performance is not satisfactory, the employer runs the risk of the allegation being 
made that the order itself casts a stigma. We do not say that such a contention will 
succeed. Normally, therefore, it is preferred that the order itself does not mention the 
reason why the services are being terminated. 

 
If such an order is challenged, the employer will have to indicate the grounds on which 
the services of a probationer were terminated. Mere fact that in response to the 
challenge, the employer states that the services were not satisfactory would not ipso 
facto mean that the services of the probationer were being terminated by way of 
punishment. The probationer is on test and if the services are found not to be satisfactory, 
the employer has, in terms of the letter of appointment, the right to terminate the 
services. 
 

Few Companies have a Policy not to engage Blood Relations of current employees 

Who are called Blood Relatives? 

Father    Mother     Spouse 

Brother    Sister      Son 

Daughter     Brother’s wife    Sister’s husband 

Son’s wife     Daughter’s husband 

After joining the establishment, if in case an employee marries another employee, this policy 

may not work  


